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1 Background

The Classification and Remuneration Framework for NSW Government Boards and Committees
(the Framework), aims to ensure a consistent, equitable and fiscally responsible approach to
determining fees payable to part time board chairs and members. It provides a clear and consistent
method to guide decisions about the remuneration of individual boards and committees. It includes
a classification structure (principles, criteria and levels by which to categorise different types of
boards and committees) and a remuneration structure (fee levels for the different classifications).

The development of the Framework was part of the NSW Government’s wider reforms to governance
arrangements for government entities recommended by the Commission of Audit Interim Report:
Public Sector Management and was released in December 2012 via Premier’s Memorandum 2012-
18 Classification and Remuneration Framework for NSW Government Boards and Committees.
The reforms also included an immediate freeze on fees — daily and annual - for existing boards and
committees until 1 July 2014, with subsequent annual increases between zero and 2.5 per cent
subject to Cabinet approval. However, no general increase has been approved and the freeze has
continued to be in force, apart from the application of the revised daily sitting fees.

There was a staged approach to implementation of the Framework. Boards and committees in
existence at December 2012 were classified into the Framework from 1 July 2014, following
consultation with portfolio Ministers. New boards and committees, established from December
2012, were immediately subject to the Framework’s classification and remuneration structure,
including the revised daily sitting fees at 2.1.

In addition, a list of boards and committees under the Framework was published on the Public
Service Commission website and it continues to be updated and made available.

When the Framework was released in 2012 it applied to NSW Government boards and committees
where appointments required Cabinet approval. On 29 September 2015 the Government announced
changes to board and committee Cabinet approval processes via Premier’s Memorandum 2015-04-
Appointments to NSW Government Boards and Committees. Effective from 1 October 2015, Cabinet
approval for Ministerial appointments to boards and committees is only required for appointments
identified as significant or high level. Ministers may directly approve other appointments. These
changes did not affect the application of the Framework which continues to apply to boards and
committees where appointments require Ministerial approval — either by Cabinet or directly by a
Minister.
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2 Fees

2.1 Revised daily sitting fees

Fees effective from 1 July 2014

Chairperson Member
Full day $350 $220
Half day $175 $110

2.2 Application of fees

Fees — both daily and annual — are to cover all meetings of the entity and other official business of
the entity. Other official business of the entity includes, but is not limited to: attendance by members
on official visits; training and conferences; and, meetings with the Minister or other public officials.
The daily sitting fees are not to be paid for preparation or reading time.
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Section 3

3 Process under the Framework

3.1  Entities covered

The Framework applies to NSW Government boards and committees where appointments require
approval by Cabinet or a Minister.

3.2 Consultation with the Public Service Commissioner

As part of the establishment process for new entities, Ministers are to consult the Public Service
Commissioner to determine the appropriate classification and remuneration level for both paid
and unpaid boards and committees covered by the Framework.

Classification of an entity does not mean that the payment of fees is mandatory or automatic. The
decision to pay fees is a matter for Ministers.

Specific remuneration offers to existing or prospective board members should not be made without
first consulting the Commissioner and obtaining her recommendation.
3.3 Proposed classification and remuneration level

Agencies advising Ministers should use the Framework to arrive at a proposed classification and
remuneration level for the entity.

The first step is to determine an appropriate Framework Group for the entity. Templates have been
developed for each Framework Group to assist in this process. PSC staff are also available to help.

3.3 Public Service Commissioner’s recommendation

The Commissioner will review the proposed classification and remuneration level and make a formal
recommendation to the Minister. All proposals will be processed within 10 days of receipt — subject
to sufficient information being submitted.

Ministers’ signed requests should be emailed to boardremuneration@psc.nsw.gov.au.

Agencies advising Ministers will need to ensure that the time required to consult the Commissioner
is factored into their planning. Appointment recommendations cannot go forward to Ministers or
Cabinet without the Commissioner’s recommendation on the appropriate classification and
remuneration level.

3.4 Fee variations

Fees may not exceed the level recommended by the Commissioner in accordance with the
Classification and Remuneration Framework.

However, a Minister may decide, depending upon the individual circumstances of an entity, that a
lower annual fee may apply, or that members of the entity shall receive daily sitting fees only.

Ministers may also decide to pay no fees at all for an entire board or committee. Individual Members
may also elect to not be paid.

If the governing statute provides for an ongoing position of Deputy Chair, the member appointed to
that position may receive a loading of up to 15 per cent on the annual fee otherwise payable.
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Section 3

When a Chairperson is absent and another member assumes the role of Chair, an additional fee will
be payable for the period the member acts as the Chair. The additional payment would be the
difference between the Chairperson’s fee and the member’s fee pro rata for the period of the Chair’s
absence.

3.5 Submission to Cabinet-new boards and committees

In the case of a new board or committee, the Commissioner’s classification and remuneration
recommendation must accompany appointment documents submitted to Cabinet for approval of
inaugural appointments. The Appointment Form — NSW Government Boards and Committees
makes provision for this information.

3.6 Overview of the process

Minister decides to establish a Government Board or Committee covered by the Framework.

-

Agency advising the Minister uses the Framework to arrive at proposed classification and
remuneration level for the entity.

-

Minister submits proposal and supporting information to the Public Service Commissioner.
(refer to the Classification & Remuneration Recommendation Request).

-

Public Service Commissioner reviews the proposal and provides his recommended classification
and remuneration level to the Minister.

-

Minister finalises recruitment of Members.
(refer to the Appointment Standards - Boards and Committees in the NSW Public Sector).

Agency advising the Minister includes the Public Service Commissioner's recommendation in the
Member appointment documents.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES PAGE 9 OF 51



4

4.1

How to use the Framework

Explanatory notes about framework headings

Explanatory notes for the Framework’s main headings are as follows:

Group Level
The Framework has

five groups which
differentiate boards and

The five groups contain a
number of levels that indicate
the significance of the entity

Criteria Remuneration Range
Different remuneration
ranges apply to the levels in
each group.

Each level includes a number
of criteria describing typical
characteristics of an entity at

hat level. jori
that leve The majority of ranges are

expressed as annual amounts
but Ministers may apply the
daily sitting fee, or no fee, to
an entity as appropriate.

These are used to allocate an
entity into the appropriate
level.

The criteria in each level are of
equal importance and one,
several or all of the criteria can
be used to allocate an entity.

committees by entity — the higher the numeric
nature or type. value, the more significant

the entity.
4.2 First step — determine the group

The first step is to determine the appropriate

group for the entity being classified. Each group

is colour coded with separate guidance
material.

Refer to the information below to determine the

appropriate group then proceed to the section
shown in the last column.

Group Description

Boards of Governance: Primary

= Entities

Boards of Governance: Secondary
Entities

Advisory Boards, Councils and
Committees

Tribunals, Regulators, Selective
Authorities and Quasi-Judicial Bodies

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Go to
section

Criteria

Boards of State Owned Corporations (SOCs), Trading
Enterprises, Trusts and Public Financial Enterprises

Boards of Management Authorities and Non-SOC Public
Trading Enterprises

Ministerial Councils, Ministerial Boards of Advice and
Management Advisory Entities

Tribunal, Independent Commission, Quasi-Judicial Body
or Authority

Independent Registration, Licensing, Accreditation,
Regulatory and Advisory Bodies
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Section 4

4.3 Second step — determine proposed level and remuneration

Once the Group has been determined, the proposed level of remuneration can be determined on the
basis of the entity’s role and responsibilities.

Each Group contains a number of levels differentiated by certain entity characteristics. These
characteristics include, but are not limited to:

¢ financial profile

e accountability

e focus

e scope of risk

¢ expertise and qualifications of members, and
¢ time commitment of members.

An entity may meet one or more of the criteria applicable to a level. Each level provides for a range of
annual fees, or in some cases a daily fee. Fees may be proposed at any point in the range, but may
not exceed the maximum of the range for that level.

In the case of new entities, it would be appropriate for Members to receive fees at the entry or lower
level of the range. If it is considered necessary to pay fees at the upper end or maximum of the range,
the reasons must be included in the supporting information provided to the Public Service
Commissioner. The impact of higher fees on the entity’s budget must also be explained.

Further information is contained in Sections 5, 6, 7, 8 and 9, including the following details for each

group:

¢ a Classification & Remuneration Recommendation Request form
¢ explanatory information about the request form

e example request form entries

e sample covering letter
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Section 5

Group A

5 Group A — Boards of Governance: Primary Entities

5.1 Classification and Remuneration Recommendation Request — Group A
The Classification and Remuneration Recommendation Request — Group A is shown below.
The downloadable version in Microsoft Word is available on the PSC website at NSW Boards and

Committees. Agencies have the option to enter information electronically using the text fields or
complete a hardcopy of the form.

Public
& Service Classification and Remuneration Recommendation Request
NSW | Commission S
Section 1 Entity Details
. Fnlily nume b. Parllvliv
Insert here lnsert here
e Methad of extablishment
[ Bill: Neane i Tt hre:
[0 Legislation; Act and/ur Regulaton oo b Tnsest here , sectivn awmber(s) Toses! here
[ Cabine! approval Insers the mference sumber and date
d. Deseriplion
Antach infarmarion deserihing tho entin's charactovistios in terms of iss: w Public
+ nuncial protile . s Service Classification and Remuneration Recommendation Request
o indepondence fro v sment o qualification for appaintni N2¥Y | Commission Group A
*  scope of visk *  hme commitinent of members
Section 2 Proposed Level and Remuneration
¢, Finmneinl profile eting
s the: infarma ion al 1d fior the maling. SEleot 4o aption per rw, in one or nere ws a8 spplicable. ;;l Pl"";““d;"'?l A T
lect only one level, and select one or more of its criteria that best apply.
Revenne
O Level A6:  The criteria that best appiy are:  TJA6-i  OJAeit D A6iiii 0 Ab-iv
_— o.0 =0 +0 a0 i m| w0 <
=358 =+ $fiB-yyB = sauebl-iB = fisusaouM o SaoM-liseM = cvaoM O Level As: The criteria that best apply are: [ Ag-i Oasdi  DAsiii DAs-v OAsv O Asvi
“Lotul wnsebs O Level Ag:  Thecriteria that bestapply are: O Ag-i OAg-ii Dagdil 0 Ag-v
o .00 a +O 2.1 2.0 [ Level A3:  The criteria that best apply are: (A3 Aadi  Dagdii [0 Ag-v
ELTT U FIUE L U HOOM 42D - A00 FHOOM = SHOM $500 M =
(DU # u Lirm G L L [ Level Aa: The eriteria that best apply are: [ Aa-i O Az-ii O Az-iii
Expenditur,
At _ O Level Atz The criteria that bestapply are: - Ol A (] Asil
P [=| ad 0 =0 [ Lw|
>haqh o gEgOM-agE 0 AaTeM-Ry L El ¢ RATM-RIOM o <RgRm b. Supporting comments for the proposed level
Insert comments to support the proposed level selected at 2a.
Financial assets/investments (Applies only to ities 1 ible for fimds und Start here
e | 9 =0 w(] ] =] v DO ‘ |
SH40R  —  KoBgoB  —  HusBoB — HG00M-HusE — SisoM-BooM  — < $150M
f. Chavacteristics rating
Use the infarmation at 1d. Select one option per row,
Independence from Government
gt a [ High - =[] Maderate - o row Taneeat |
Seope of risk
Highat 4 [ High - 2 [] Moderate - 1 [Orow "-m—- |
Fovus
e g, st = 3 Dwdwery = 2 O Regionad - Oroed ‘umn | ¢. Proposed remuneration
- - . - Select one option only and insert the § amount if applicable
Qualification for appointment [0 Annual fee-within the range: $lnserthere perannum  Member:  §Insert here per annum
tikert g [ ciitieat = 2 [ significant = © O maderare [immt | [ Annual fee-below the range € $lnserthere perannum  Member:  $Tnsert here per annum
time commitment of memhers [J Standard daily sitting fee ¢ $lnserthere per day Member:  $lnsert here per day
Fiighont 9 [ wigh - 2 [ Moderate - v Orew [J Unpaid: No fees applicable
1 Section3  Authorisation and Contact Details
Name Position
Insert here Insert here
Agency Phone Email
Insert here Insert here
Signature Date
Insert here Insert here

Send the completed request with the supporting information to:
boardremuneration@psc.nsw.gov.au
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Section 5

Group A

5.2

Examples of entities in Group A

This group covers State-Owned Corporations, Trading Enterprises, Trusts and Public Financial

Enterprises.

Some of the entities in Group A include:

e Board of Sydney Water Corporation

e Delta Electricity Board

¢ Sydney Cricket and Sports Ground Trust

e Taronga Conservation Society Australia Board.

5.3 Seeking a recommendation from the Public Service Commissioner

The Classification & Remuneration Recommendation Request — Group A form must be completed and
forwarded to the PSC. The explanatory information and examples in sections 5.4 and 5.5 should be read

before completing the request form.

5.4 Explanatory information about the request form

5.4.1 Section 1 — Entity Details

¢. Financial profile rating

Use the information at 1d for the rating. Select one option per row, in one or more rows as applicable.

Revenue
6. 5. o b b o
Highest D 2 D 4 D 3 I:‘ 2 D * Lowest
>$3B = $1B-$3B - S400M-f1B - $150-8400M —  $40M-f150M = < $40M
Total assets
Thighest ¢.[J 5[] 40 3.0 2. [] - Lawest
>$6B - $2B-s6B = %&%00M - $2B - $300-8800M — $8oM-3300M - < SBak
Expenditure
. 5e . . 2, 1.
ighest D - D 4 D 3 D [:' Lowest
>82.5B — $8s50M-2.5B —  $350M-850M — S130M-350M — $as5M-S130M — < $a5M
Financial assets/investments {(Applies only to those entities responsible for funds under management)
6. 5. . 2, 1.
ighest O 5O 4.1 3.1 (| "
>$40B — $10B-40B —  $25BS10B  —  $600M-$25B  —  $i50M-S600M - < $150M

f. Characteristics rating
Use the information at 1d. Select one option per row.

Independence from Government

Tighest 3. [ High - 2. [] Moderate g 1. [Low Tawest |
Scope of risk

Tlighust 3. D High -+ 2. D Moderale = 1. D Low Tawest |
Focus

Tighest 4. []Slale = 3. [ Indusiey = 2. [ Regional = 1. []Loeal Tawest |

Qualification for appointiment

| Highust 3. D Critical - 2. D Significant - 1. \:' Moderate Tawest |
Time commitment of members
Tighust 3. [ ] High -+ 2. [ ] Moderate - 1. [ rLow Tawest |

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Section 1e — Financial
Profile Rating

This section requires
information about the
entity’s revenue, total
assets, financial
assets/investments and
expenditure. Each level in
the framework for this
group includes a financial
indicator and these are
captured by the options in
this table.

Section 1f —
Characteristics Rating

This section requires
information about the
entity’s autonomy, scope
of risk, focus, and
expertise and time
commitment of members.

Further information
about each row in this
section is below.
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Section 5

Group A

Independence from Government

| Wighest 3. |:| High -+ 2. Dllnde.rate = 1. Dl.nw | Lowest

High

A high rating applies to an entity with a high degree of autonomy in
operational reviews and strategic planning, and primary accountability
for budget and staffing, including recruitment of executives.

Moderate

A moderate rating indicates an entity with significant influence over
strategy, staffing, budget approval and revenue management.

Low

A low rating reflects an entity with shared responsibility and
accountability with a co-ordinating Government agency for strategic
planning, resourcing and recruitment, together with a significant
dependence on Government for its funding,.

Scope of risk
|H-i;:h?st \ 3. DHigh = 2. I:lModcraic - 1. Dlw Lowest |
High

A high rating applies where an entity’s failure would have a critical,
possibly devastating, impact on the State or an industry.

Moderate

A moderate rating applies where an entity’s failure would have a
significant and direct impact on the reputation of an agency or the
entity, with potential flow-on effects to other agencies within a Ministry.

Low

Entities with a low rating are ones with low risk exposure for the
Government and the State. This will likely be entities where the primary
accountability rests with a co-ordinating agency and/or the entities’
budgets are largely dependent on another body.

Focus

Lowest

|Hlshﬂt 4. DStﬂtc = 3. Dlndustry - 2. chgiumll - 1. Dlncal

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Independence from
Government

This is a measure of an
entity’s autonomy in
relation to strategic
planning, operations and
funding.

The rating definitions are
to the left.

Scope of Risk

This reflects the
significance of the entity to
the State’s economy or
growth by, for example,
indicating the potential
impact of an entity’s failure
to provide a service or meet
an economic target.

The rating definitions are
to the left.

Focus

An entity’s focus indicates
its principal sphere of
influence or interest. This
can be either at a local or
community level, for a
geographic region, specific
industry or state-wide.

PAGE 14 OF 51



Section 5

Group A

Qualification for appeointment

| Hiphest

Lowest

a. |:| Critical - 2. Dsigniﬁcunt - 1. |:| Moderate

Critical

A critical rating applies when:

e the expected expertise is of the highest professional, technical or
management level

e the expected expertise is acquired from long professional, technical
or management experience in dealing with complex issues

e the consequence of error in dealing with complex issues is serious,
particularly in relation to its impact on the State’s economy, its
citizens or the Government’s reputation.

Significant

A significant rating applies when:

¢ the expected expertise is gained over many years through dealing
with complex policy, economic, industry or demographic issues

¢ the expected expertise is acquired following tertiary training or
university degree equivalence in a profession (including medicine
and law), in science, engineering, education, a technical or social
sciences area.

Moderate

A moderate rating applies when:

o the expected expertise arises from an individual’s maturity, broad
experience in an employment or industry sector, or wide
community engagement where knowledge has been acquired,
primarily through life experience.

Time commitment of members

‘m""’“ | 3. [ nigh - 2. [] Moderate - 1. [ Low Lowest |

High

A high rating applies when the time commitment of members is greater
than 3 days per month.

Moderate

A moderate rating applies when the time commitment of members is less
than 1 — 3 days per month.

Low

A low rating applies when the time commitment of members is less than
1 day per month.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Qualification for
appointment

The expertise required of
members will vary
depending on the
governance objectives of
the entity. There are three
broad strands of expertise -
Critical, Significant and
Moderate.

The rating definitions are
to the left.

Time commitment of
members

The length of time
members are required to
commit to board and
committee work can vary
from less than one day per
month to more than eight
days per month. The
relative time demand on
members is useful in
determining the
appropriateness of paying
the daily rate versus the
annual rate. If the time
demand is low it may be
more appropriate to pay
the daily rate.

The rating definitions are
to the left.
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5.4.2 Section 2 — Proposed level and remuneration

Section 2 — Proposed Level and Remuneration requires application of the Framework criteria using the
ratings entered in Section 1 Entity Details, to propose a classification level and remuneration level for the
entity.

For this group, the financial profile of an entity is often the key determinant of its level. The anticipated
range of financial responsibility for a particular level is generally indicated by the criterion listed as no.
‘1" for that level. For example, A5.i specifies ‘revenue of $1 billion to $3 billion or total assets of between
$2 billion and $6 billion, financial assets/investments between $10 billion and $40 billion and
expenditure of between $850 million and $2.5 billion or a combination of these criteria.’

In applying the Framework criteria, you should have regard to the characteristics listed on the form,
together with the entity’s function and nature.

The criteria selected should be indicated on the form and the reasons for that choice outlined in the
space provided. The corresponding level of the selected criteria is the proposed level entered on the
form.

The Framework will specify a remuneration range for the proposed level. The proposed remuneration
indicated on the form must be within the range for the level, below that range, or no fees.

5.5 Example request form entries for Group A

Remember that for Group A the financial indicators are often the key determinant for the appropriate
level and the greater the financial responsibility the higher the level.

Step 1
e. Financial profile rating
Use the information at 1d for the rating. Select one option per row, in one or more rows as applicable.

As a first step, the ratings

Revenue

ntered in ion 1
Highest 6.0J 5 X 40 3.0 =[] v [ Lowest ¢ . te e('.l SeCJ‘[ o ©

' >$3B =  $1B-$3B =  $400M-$1B - $150-$400M = $40M-$150 M = < $40M Flnanc1al PrOflle can be
Total assets used to eStabliSh the leVel.
— O 5.(J 4. 3.0 2.[] O .

) >$6B  —  $2B-$6B  — $800M-$2B  —  $300-$800M — $80M-$300M —  <$80M Here is an example Of the
Expenditure ratings entered in this
g | &0 5 X .0 3.0 2.[] I =] section for a sample entity

>$2.5B —+ $850M-2.5B —+  $350M-850M +  $130M-350M + $35M-$130M — < $35M (hlghhgh te d yellow)
Financial assets/investments (Applies only to those entities responsible for funds under management) .
et | & 0O ~m i) m a . O o Note, it is not necessary toﬂ
>$40B — $10B-40B —  $2.5B-$10B — $600M-$2.5B —  $150M-$600M — < $150M complete all components of the
Financial Profile.
As-i Boards of management overseeing revenue of $1 billion to $3 billion or total Step 2

assets of between $2 billion and $6 billion, financial assets/investments between
$10 billion and $40 billion and expenditure of between $850 million and $2.5
billion or a combination of these criteria.

Go to the Framework and
review the criteria labelled
1’ in each level to find a
match. The financial
profile in step 1, best fits
the financial indicators for
As-i (highlighted yellow).

Note: If the financial profile crosses more than one level, the agency would select the
level that contained the majority of matching indicators. Eg if the Revenue and
Expenditure fit within level A5-i but Total assets fit within A4-i, the agency would
select A5-1 as it contains the most matching indicators

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES PAGE 16 OF 51
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f. Characteristics rating
Use the information at 1d. Select one option per row.

Independence from Government
Highest 3. High == 2. [] Moderate - 1. [JLow | Lowest |
Scope of risk
Highest I 3. [ ] High - 2. [X] Moderate - 1. [ Low | Lowest |
Focus
Highest 4. Esme - 3. Dlm:lustry = = Dkegional - 1. I:'l.nca.l |lm=f' |
Qualification for appointment

| Highest 3. ECriﬁa] = 2. Dsigniﬁcanl = 1. DMnderate | Lowest
Time commitment of members
Highest l 3. [ High - 2. [{] Moderate - 1. [JLow | Lowest |

As5-i Boards of management overseeing revenue of $1 billion to $3 billion or total
assets of between $2 billion and $6 billion, financial assets/investments between
$10 billion and $40 billion and expenditure of between $850 million and $2.5
billion or a combination of these criteria.

As5-ii Boards of management with a critical economic or social impact and/or a
very high degree of operational independence from Government and/or
requiring the highest level of managerial or professional expertise.

As-iii Boards with critical governance or regulatory functions determined by the
Premier and Cabinet to warrant classification at this level.

As-iv Entities classified at level 5 are broadly comparable to those at level 6
other than in respect of scale.

As-v Entities at this level will have an industry or regional impact or state-wide
impact associated with the oversight of multiple stakeholder interest and/or
major segments of the community or the state’s economy or budget outcome.
Risk management would be of a high order and consequence of error have a near
term critical impact on the state’s economic welfare.

As-vi Entities will have primary accountability with respect to strategy and often
shared accountability with respect to staff, budget and/or revenue management

Step 3

If Steps 1 & 2 using the
financial ratings are not
conclusive, then the next
step is to apply the other
criteria.

The information entered in
Section 1f - Characteristics
rating is used for this
assessment

The ratings entered in this
section for the sample entity
are to the left (highlighted
green).

Step 4

Go to the Framework and
review the remaining
criteria for level As. The
ratings at Step 3 for
Independence from
Government and
Qualification for
appointment best fit A5-ii
and the rating for Focus
best fits A5-v (highlighted
green).

Remember, the criteria in each level are of equal importance and one,
several or all of the criteria within a level can be used to allocate an entity.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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a. Proposed level
Select only one level, and select one or more of its criteria that best apply.

[] Level A6: The criteria that best apply are: [ A6-1 [] A6-ii [ A6-iii  [] A6-iv

[ Level As: The criteria that best apply are: [ As-i B As-ii | (JAs-iii [ As-iv | [EAsv [ As-vi
[] Level Ag: The criteria that best apply are: [ Ag-i [ Ag-ii [ Ag-ii [ Ag-iv
[] Level Ag: The criteria that best apply are:  [] Ag-i [ Ag-ii [ Az-iii  [] Ag-iv

[] Level A2: The criteria that best apply are:  [] A2-i [ Az-ii ] Az-iii

[] Level A1: The criteria that best apply are: [ A1-i O Ar-ii

b. Supporting comments for the proposed level
Insert comments to support the proposed level selected at 2a.

The financial characteristics for the (Entity Name) are a definite match with the financial indicators for
level A5: Revenue is $2.3 billion; expenditure including annual maintenance and asset replacement is
$1.8 billion. These costs are variable year on year with the inclusion of capital expenditure; Total assets

are $15 billion and staff 3,000. Several other characteristics also support the appropriateness of Level As.

(Entity Name) provides essential services to over 80% of the State's population with principal objectives
to protect public health, protect the environment and be a successful business.

¢. Proposed remuneration
Select one option only and insert the $ amount if applicable.

X ! Annual fee-within the range: | Chair:  $80,001 per annum ‘ Member: ‘ $50,001 per annum
[] Annual fee-below the range Chair:  $Insert here per annum Member:  $Insert here per annum
[J Standard daily sitting fee Chair:  $Insert here per day Member:  $Insert here per day

[] Unpaid: No fees applicable

Step 5

The next step is to

enter the proposed level
and remuneration at
Section 2 - Proposed Level
and Remuneration. This
section has the following
sub sections:

Section 2 (a) -
Proposed level

This section has a
checkbox for each level
and its criteria. A box is
checked for the level to be
proposed and for the
corresponding criteria that
apply to the entity.

Section 2 (b) -
Supporting comments
for the proposed level

This section has a free text
field to enter comments
that demonstrate why the
proposed level is
appropriate.

Section ¢ — Proposed remuneration

This section has a checkbox for the available types of remuneration.

Three of the options include a free text field to enter monetary amounts.
The monetary amounts must not exceed the maximum of the range
specified for that level in the Framework. For Level A5 the specified

remuneration range is:

Chair: $80,001 to $110,000 per annum

Member: $50,001 to $70,000 per annum

The selections entered in this section for the sample entity are above

(highlighted blue).

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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Appendix 5- i Framework details for Group A — Boards of Governance:

Primary Entities

Group A - Boards of Governance: Primary Entities
Boards of State Owned Corporations (SOCs), Trading Enterprises, Trusts and Public Financial Enterprises

A6

Boards of management overseeing revenue of over $3 billion or total assets of over $6 billion, financial assets/investments
over $40 billion, expenditure of over $2.5 billion or a combination of these criteria.

Boards of statutory authorities exercising critical governance or regulatory functions at such a level that the Premier or
Cabinet considers the entity’s function to represent the highest level of activity under Government stewardship.

Chairperson

A key feature of entities at level 6 are that the Boards have primary accountability for the entity’s budget, for its revenue $110,001 to
and expenditure management and for staffing, including the appointment of the Chief Executive and authorisation of key $200,000
staff appointments, the oversight of the executive team’s performance and determination of remuneration. The Board is ’
the prime point of review in the formulation and implementation of the entity’s strategy and has a high degree of
autonomy in operational reviews and the realignment of plans, though an obligation to report to shareholder Ministers.
Entities at this level will have significant state-wide and potentially broader impact, be engaged in managing multiple
competing stakeholders with significant community and/or economic impact, where the consequence of error in
judgement is very critical, often devastating at an industry or state level.

per annum

A5
Boards of management overseeing revenue of $1 billion to $3 billion or total assets of between $2 billion and $6 billion,
financial assets/investments between $10 billion and $40 billion and expenditure of between $850 million and $2.5
billion or a combination of these criteria.

Chairperson

Boards of management with a critical economic or social impact and/or a very high degree of operational independence

from Government and/or requiring the highest level of managerial or professional expertise.

Boards with critical governance or regulatory functions determined by the Premier and Cabinet to warrant classification at

this level. $:0’°°1 to
- . . 110,000
Entities classified at level 5 are broadly comparable to those at level 6 other than in respect of scale. per annum
Entities at this level will have an industry or regional impact or state-wide impact associated with the oversight of multiple

stakeholder interest and/or major segments of the community or the state’s economy or budget outcome. Risk

management would be of a high order and consequence of error have a near term critical impact on the state’s economic

welfare.

Entities will have primary accountability with respect to strategy and often shared accountability with respect to staff,
budget and/or revenue management

Aq
Boards overseeing revenue of $400 million to $1 billion or total assets of between $800 million and $2 billion, financial

assets/investments between $2.5 billion and $10 billion and expenditure of between $350 and $850 million or a

combination of these criteria.

Boards not meeting the financial criteria for level 4 but which are subject to levels of risk, autonomy from Government $70,001 to
and/or operating complexity reflective of entities above. $80,000 per
Boards with a high economic or social impact and/or a high degree of operational independence from Government and/or annum
requiring a very high level of managerial or professional expertise.

Entities at this level may have a significant degree of influence over the entity's strategy and its implement, the selection
and choice of staff of the entity, budget approval and revenue management

Chairperson

A3

Boards overseeing revenue of $150 to $400 million or total assets between $300 million and $800 million, financial
assets/investments between $600 million and $2.5 billion and expenditure between $130 million and $350 million or a
combination of these criteria.

Chairperson

Boards of management not meeting the financial criteria for level 3 but which are subject to levels of risk, autonomy from
Government and/or operating complexity reflective of entities above. $40,001 to

Boards with a significant economic and social impact, a significant degree of operational independence from Government, $70,000
a state-wide or broad focus and/or requiring a high level of managerial or professional expertise. per annum

Entities at this level will have shared accountability with a coordinating Government Department or Agency for the
determination of the entity’s strategy and its implementation, may be dependent upon Government for a proportion of
their funding and may have shared accountability in relation to resourcing, performance assessment and recruitment of
the CEO and key staff.

A2 Chairperson

Boards overseeing revenue of between $40 and $150 million or total assets between $80 and $300 million, financial

assets/investments between $150 million and $600 million and expenditure of between $35 and $130 million or a

combination of these criteria.

Boards of management not meeting the financial criteria for level 2 but subject to levels of risk, autonomy from $20,001 to
Government and/or operating complexity reflective of entities above. s 46 000
Entities at this level will have shared accountability with a coordinating Government Department or Agency for the per a;mum
determination of the entity’s strategy and its implementation, will be dependent upon Government for either all or a

significant proportion of their funding and may have shared accountability in relation to resourcing, performance

assessment and recruitment of the CEO and key staff and limited authority, if any, to determine remuneration levels or

appointment terms and conditions of the CEO and key staff.

A1 Chairperson

$150 million or expenditure of less than $35 million. per annum or

Boards of small and low risk Government businesses/entities. of $350

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Boards overseeing revenue of less than $40 million or total assets below $80 million or financial assets/investments below  Up to $20,000

daily sitting fee

Criteria for inclusion in each Level Remuneration Range

Member

$70,001 to
$100,000
per annum

Member

$50,001 to
$70,000
per annum

Member

$40,001t0
$50,000 per
annum

Member

$20,001 to
$40,000
per annum

Member

$10,001 to
$15,000
per annum

Member

Up to $10,000
per annum or
daily sitting fee

of $220
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Appendix 5-ii Sample covering letter for Group A — Boards of Governance:
Primary Entities

Ms Kathrina Lo

Public Service Commissioner
Public Service Commission
Level 4

255 George Street

SYDNEY NSW 2000

Dear Public Service Commissioner

I am writing in respect of the classification and remuneration for the [ EntityName], which is covered by
the Classification and Remuneration Framework for NSW Government Boards and Committees.

[Insert brief contextual information]

I consider that the (EntityName) should be classified in Group A, Level [A6, A5, A4, A3, A2, A1] [,
ii,iii,iv,v,vi] with the following remuneration:

Chair: [$amount] [per annum or per day]
Member: [$amount] [per annum or per day]
I now seek your formal recommendation for the classification and remuneration. The required
Classification & Remuneration Recommendation Request form and supporting information is

enclosed.

Please contact [Firstname] [Lastname], [Title], [Agency)] on [Phone] or [Email] if you require further
information.

Yours sincerely

[Name]
Minister

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES PAGE 20 OF 51
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6 Group B — Boards of Governance: Secondary Entities

6.1
Group B

Classification and Remuneration Recommendation Request —

The Classification and Remuneration Recommendation Request — Group B is shown below.

The downloadable version in Microsoft Word is available on the PSC website at NSW Boards and
Committees. Agencies have the option to enter information electronically using the text fields or

complete a hardcopy of the form.

ks | Public

Jow | Service
NSW | commission

Classification and Remuncerativn Recommendation Request

e Group B
. Entity Details
n Fnlity nume b. Purlluliv
Trsert here Tnsert here
. Method of establishment
[ Eill: Nameis: Insers heve
[ tegislation: Act and for Regulation name is: Insert here  section mumber(s) Insert here
[ Cabinet approval Insext the zeference number and date
d. Description
Allach information deseribing Lhe enlity’s charseleristics in Lerms ol ils:
o financial profike . locus
+ independenee from government «  qualification for appointment
+  seope of sk +  time commitment of members.
¢, Finuncial profile
s Lres imformation al 1d far the rating, One cheeklios per tow, in one or mors rows as applisible.
Revenue
Highent 5.0 +0 »0 2.0 « 0 e
fabgsl o dauoM<al < haofdued = htoMebaseM = <Eaud
Fixed ussels
i 5.0 4.0 2.0 2.0 oo
Sak-fah -  §HooM-Aal =  §300-GH00M = BHOV-fan0M = < fHOM
Expenditure
o 5 0 a0 P ] P .
AMgoM-aH BAGNNM-GRM + RaeM-agoM  + gagM-banM 0 <fagh
Financial assets/investnents (Applies only to those entities responsible for funds under management)
Atighest 2 D = D e D = D N D et
$lo-g0k  — sagh-siol —  SaeaM-3agh  gisoM-seooM - < figoh
t. Characteristics rating
Selecl une uplion per row.
Independenee fram Government
Highud ‘ a [ High = 2. [] dloderuce - 1 lew l-»=~l|
Sevpe ol risk
s | g O iah - o O Maderate « o O s |
Focus
i ‘ 4 [ sate =z Owdusey = 2. [ Regional = 4 racat oot
Qualifieation for appointment
wgws | 3. [ Critient = 5 O Sgutfiemt o o ([Oeen i |
1 nmilmenl of members
i ‘ 4. Clatigh = & [ Muderaie - 1. Clow tanies

1

Wik

NSW

BOVEIENT

Public
Service
Commission

Classification and Remuner

ion Recommendation Request

Group B

Section2  Proposed Level and Remuneration

a. Proposed level
Select only one level, and sclect one or more of its criteria that best apply.

O Level B5:

O Level Bg:  The criteria that bestapply are: - C1Ba-i - OlBaeli - O Bgeiii O Basiv

[ Level B3: The criteria that best apply are: (I B3-i (I Basi [ Ba-iii

O Level B2:  The criteria that bestapply are: (B2 [IBz-ii OBzl OB2iv O Bawv
O Level Bi:  Thecriteria that best apply are: - OB+ OBt OBl O Bieiv

b. Supporting comments for the proposed level
Insert comments to support the proposed level selected at 2a.
Start here

¢ Proposed remuneration
Select one option only and insert the § amount if applicable.

[] Annual fee-within the range:  Chair:  $Insert here perannum  Member:
[]  Annual fee-below the range Chair:  $Insert here perannum  Member:

[ Standard daily sitting fee Chair:  STnserthere perday.  Member:

[ Unpaid: No fees applicable

Section 3 Authorisation and Contact Details

Name Position

Insert here Insert here

Agency Phone Email
Insert here Insert here

Signature Date
Insert here

The criteria thai best apply are: O] Bs-i Owvsii  OBs-iii O Bsiv

$Insert here per annum
$lnsert here per annum

$Insert here per day

Insert here |

boardremuneration@psc.nsw.gov.au

Send the completed request with the supporting information to: ‘

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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6.2

This group covers boards of Management Authorities and Non-SOC Public Trading Enterprises.

Examples of entities in Group B

Some of the entities in Group B include:

e Local Board of Local Land Services — Various

e Mine Subsidence Board

e Justice Health and Forensic Mental Health Network Board

e South Eastern Sydney Local Health District

¢ The Sydney Children’s Hospital Network (Randwick and Westmead) Board
e Barangaroo Delivery Authority Board

e Board of the Cemeteries and Crematoria NSW

¢ State Insurance Regulatory Authority Board

6.3 Seeking a recommendation from the Public Service Commissioner

The Classification & Remuneration Recommendation Request- Group B must be completed and
forwarded to the PSC. The explanatory information and examples in sections 6.4 and 6.5 should be
read before completing the request form.

6.4 Explanatory information about the request form

6.4.1 Section 1 — Entity Details

Section 1e —

¢. Financial profile . .
Financial Profile

Use the information at 1d for the rating, One checkbox per row, in one or more rows as applicable.

Revenue

This section requires

. s. [ 4[] 3. =[] . [ . .
Hisdest $1B-538B -  fgooM-s1B - $150-8400M - szgoM-$150 M - < $30M pomeat information about the
P
Fixed assets entity’s }“even}le, total
ighest 5.0 a0 a0 2.0 P I assets, financial
$2B-$6B = $800M-$2B = Sju0-$800M = S8oM-$j300M = < $80M assets/investments and
Expenditure expenditure. Each level in
Tighen s U — — — L the framework for this
$850M-2.5B —  $350M-350M —  S1zoM-350M — $35M-S130M  — < S$asM group inc]u des a financial
Financial assets/investments (Applies only to those entities responsible for funds under management) indicator and these are
tishest e o n . T P captured by the options in
$10B-40B - $2.5B-$108 = $600M-$2.58B — $i50M-85600M — < $i50M p y p
this table.
Section 1f —
f. Characteristics rating Characteristics Rating
Select one option per row. . . .
Independence from Government ThlS section reqlllres
o | . (] migh = 2. [ Moderate o v oo [ e | information about the
M b
Scope of risk entl.ty S autonomY7 scope
ighent | s []High - N ~ 1 [tew — | of 1‘1sk3 focus ar‘ld
expertise and time
Focus .
commitment of members.
Highest | 4- I:l State -+ 3. D Industry = Z. |:| Regional = 1 D Loecal Tuwast |
Qualification for appointment Further information
‘ Hishest | a [ critient - 2. [ significant i [] Moderate | Lowest | abOUt each row in this
) . section is provided below.
Time commibment of members
Tighest | 3 D High - o, |:| Moderate -+ 5 D low Lowest |

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

PAGE 22 OF 51



Section 6

Group B

Independence from Government

‘H’igllest | 3. [ Igh -

2. [ ] Moderate =) 1. [ Low ‘ Losvest

High

A high rating applies to an entity with a high degree of autonomy in operational
reviews and strategic planning, and primary accountability for budget and
staffing, including recruitment of executives.

Moderate

A moderate rating indicates an entity with significant influence over strategy,
staffing, budget approval and revenue management.

Low

A low rating reflects an entity with shared responsibility and accountability with
a co-ordinating Government agency for strategic planning, resourcing and
recruitment, together with a significant dependence on Government for its
funding.

Scope of risk

Tlighest | 3. [ ] High Y

Lawest

2, DModerate =3 1. DI.ow

High
A high rating applies where an entity’s failure would have a critical, possibly
devastating, impact on the State or an industry.

Moderate

A moderate applies where an entity’s failure would have a significant and
direct impact on the reputation of an agency or the entity, with potential flow-
on effects to other agencies within a Ministry.

Low

Entities with a low rating are ones with low risk exposure for the Government
and the State. This will likely be entities where the primary accountability
rests with a co-ordinating agency and/or the entities’ budgets are largely
dependent on another body.

Focus

|H-ialml I 4. [ Stute = 3. [ Industry — 2. [] Regional -+ 1. [JLocal |1-uwesl

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Independence from
Government

This is a measure of an
entity’s autonomy in
relation to strategic
planning, operations
and funding.

The rating definitions
are to the left.

Scope of Risk

This reflects the
significance of the entity

to the State’s economy or
growth by, for example,
indicating the potential
impact of an entity’s failure
to provide a service or meet
an economic target.

The rating definitions are
to the left.

Focus

An entity’s focus indicates
its principal sphere of
influence or interest.

This can be either at a
local or community level,
for a geographic region,
specific industry or
state-wide.
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Qualification for appointiment

| Iighest 4. [ critical -

2. D Significant = 1. DModcmtc | Lowest |

Critical
A critical rating applies when:

e the expected expertise is of the highest professional, technical or
management level

e the expected expertise is acquired from long professional, technical or
management experience in dealing with complex issues

e the consequence of error in dealing with complex issues is serious,
particularly in relation to its impact on the State’s economy, its citizens or
the Government’s reputation.

Significant
A significant rating applies when:

¢ the expected expertise is gained over many years through dealing with
complex policy, economic, industry or demographic issues

e the expected expertise is acquired following tertiary training or university
degree equivalence in a profession (including medicine and law), in
science, engineering, education, a technical or social sciences area.

Moderate
A moderate rating applies when:

o the expected expertise arises from an individual’s maturity, broad
experience in an employment or industry sector, or wide community
engagement where knowledge has been acquired, primarily through life
experience.

Time commitment of members

|Hisllm | 3. [ ] High = 2. [] Moderate = 1. [Jlow

towen |

High
A high rating applies when the time commitment of members is greater than 3
days per month.

Moderate

A moderate rating applies when the time commitment of members is less
than 1 — 3 days per month.

Low

Alow rating applies when the time commitment of members is less than 1 day
per month.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Qualification for
appointment

The expertise required of
members will vary
depending on the
governance objectives of
the entity. There are three
broad strands of expertise -
Critical, Significant and
Moderate.

The ratings definitions are
to the left.

Time commitment of
members

The length of time
members are required to
commit to board and
committee work can vary
from less than one day per
month to more than eight
days per month. The
relative time demand on
members is useful in
determining the
appropriateness of paying
the daily rate versus the
annual rate. If the time
demand is low it may be
more appropriate to pay
the daily rate.

The rating definitions are
to the left.
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6.4.2 Section 2 — Proposed level and remuneration

Section 2 — Proposed Level and Remuneration requires application of the Framework criteria using
the ratings entered in Section 1 Entity Details, to propose a classification level and remuneration
level for the entity.

For this group, the financial profile of an entity is often the key determinant of its level. The
anticipated range of financial responsibility for a particular level is generally indicated by the
criterion listed as no. i’ for that level. For example, B4-i specifies ‘revenue of $1 billion to $3 billion
or total assets of between $2 billion and $6 billion, financial assets/ investments between $10 billion
and $4o0 billion and expenditure of between $850 million and $2.5 billion or a combination of these
criteria’.

In applying the Framework criteria you should have regard to the characteristics listed on the form
together with the entity’s function and nature.

The criteria selected should be indicated on the form and the reasons for that choice outlined in the
space provided. The corresponding level of the selected criteria is the proposed level entered on the form.

The Framework will specify a remuneration range for the proposed level and the proposed
remuneration indicated on the form must be within the range for the proposed level, below that
range, or no fees.

6.5 Example request form entries for Group B

Remember that for Group B the financial indicators are often the key determinant for the
appropriate level and the greater the financial responsibility the higher the level.

Step 1
e. Financial profile ‘
Use the information at 1d for the rating. One checkbox per row, in one or more rows as applicable.

As a first step, the ratings
entered in Section 1e —

Revenue

5. 4. 3. 2.[] 1 [l . . .
Highest e koadn o i N e e Financial Profile can be
T used to establish the level.
) 5. 4. 3. 2.[] P i | ‘ .
T $2B-$6B — $800M - $2B —+  $300-$800M — S$80M-$300M — < $8oM Tt Here 1S an example Of the

ratings entered in this

Expenditure

5. X +0 3.0 2.0 . O section for a sample entity
Highest Lowest
$850M-2.5B —  $350M-850M —~  $130M-350M — $35M-$130M — <$35M (hlghhghted yellow) .
Financial assets/investments (Applies only to those entities responsible for funds under management) L.
et 5 o | ] 20 ) o Note, it is not necessary to )
$10B-40B  — $2.5B-$10B —~  $600M-$2.5B — $150M-8600M — < S$150M complete all components of the

Financial Profile.

B4-i Boards of management overseeing revenue of $400 million to $1 billion or Step 2

total assets of between $800 million and $2 billion, financial Go to the Framework and

assets/investments between $2.5 billion and $10 billion and expenditure of review the criteria labelled

between $350 and $850 million or a combination of these criteria. ‘1’ in each level to find a
match.

Note: If the financial profile crosses more than one level, the agency would select The financial profile in
the level that contained the majority of matching indicators. Eg if the Revenue and Step 1,.be.st f%ts the

. o . Lo . financial indicators for B4-
Expenditure fit within level B4-1 but Total assets fit within B3-i, the agency would

i (highlighted yellow).
select B4-1 as it contains the most matching indicators. (highlig v )
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f. Characteristics rating
Select one option per row,

Independence from Government

Highest 3. High - 2. [ ] Moderate = 1. [JLow Lowest ‘
Scope of risk
Highest | 3. [ High - 2. [ Moderate - 1. [JLow Lowest
Focus

} Highest | 4. []state - 3. [ Industry - e E Regional - 1. []Local Lowest
Qualification for appointment
Highest 3. Critical - 2. [] Significant - 1. [ Moderate | Lowest
lime commitment of members
Highest | 3. [ ] High - 2. [{] Moderate - 1. [low Lowest

B4-i Boards of management overseeing revenue of $400 million to $1 billion
or total assets of between $800 million and $2 billion, financial
assets/investments between $2.5 billion and $10 billion and expenditure of
between $350 and $850 million or a combination of these criteria.

B4-ii Advisory boards providing key strategic advice to Government on issues
of the highest importance to the state working with multiple stakeholders.

B4-iii Some entities classified at level 4 will have a significant degree of
influence over the entity’s strategy and its implementation, though will often
have diminished accountability for the selection and choice of staff of the
entity, budget approval and its revenue management or shared accountability
in this regard through the authority of a Director-General of a coordinating
Government Department.

B4-iv Entities at this level will be engaged in key regional or industry sectors or

have a key though not strategic impact on the state’s budget though a critical
impact in selected sectors, regions or focused communities of importance to
the Government, requiring informal but highly focused management of a

diversity of stakeholders, where the level of risk is not inconsequential, though

capable of recovery within a two year period.

Step 3

If Step 1 & 2 using the
financial ratings are not
conclusive, then the next
step is to apply the other
criteria.

The information entered in
Section 1f - Characteristics
are used for this
assessment.

The ratings entered in this
section for the same sample
entity are to the left
(highlighted green).

Step 4

Go to the Framework and
review the remaining
criteria for level B4. The
ratings at Step 3 for
Independence from
Government and
Qualification for
appointment best fit B4-ii
and the rating for Focus
best fits B4-iv (highlighted
green).

Remember, the criteria in each level are of equal importance and one, several or all of

the criteria within a level can be used to allocate an entity.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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a. Proposed level Step 5
Select only one level, and select one or more of its criteria that best apply. .
- ) - ) The next step is to
[J Level B5: The criteria that best apply are:  []Bs-i ~ [JBs-ii [ Bs-iii [ Bs-iv
enter the proposed level
The criteria that best apply are: [Bg4-ii [ Bg-iii .
and remuneration at

[ Level B3: The criteria that best apply are:  [1B3-i  []B3-ii [ Baiii
[J Level B2:  The criteria that best apply are:  [1B2-i  [JBz-ii  [JBz-ii [JB2-iv [JBa-v

Section 2 - Proposed Level

and Remuneration. This
[J Level B1: The criteria that best apply are:  [JBi-i ~ [JBi-i  [JBi+ii [ Bi-iv section has the following

b. Supporting comments for the proposed level sub sections:
Insert comments to support the proposed level selected at 2a.

Section 2 (a) -
Proposed level

This section has a
checkbox for each level
and its criteria. A box is
checked for the level to be
proposed and for the
corresponding criteria that
apply to the entity.

¢. Proposed remuneration Section 2 (b) -
Select one option only and insert the $ amount if applicable. Supp ortin g comments

for the proposed level

[ Annual fee-below the range Chair:  $Insert here perannum Member:  $Insert here per annum
[ standard daily sitling fee Chair: ~ $Insert here per day. Member:  $Insert here per day
[] Unpaid: No fees applicable

This section has a free text
field to enter comments
that demonstrate why the
proposed level is
appropriate.

Section ¢ — Proposed remuneration
This section has a checkbox for the available types of remuneration.

Three of the options include a free text field to enter monetary amounts.
The monetary amounts must not exceed the maximum of the range
specified for that level in the Framework. For Level B4 the specified
remuneration range is:

Chair: $60,001 to $80,000 per annum
Member: $35,001 to $50,000 per annum

The selections entered in this section for the sample entity are above
(highlighted blue).
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Appendix 6-i Framework details for Group B — Boards of Governance:
Secondary Entities

Group B — Boards of Governance: Secondary Entity
Boards of Management Authorities and Non-SOC PTEs

Criteria for inclusion in each Level Remuneration Range!

Bs5 Chairperson Member

Boards overseeing revenue of $1 billion to $3 billion or total assets of between $2 billion and $6 billion, financial
assets/investments between $10 billion and $4o0 billion and expenditure of between $850 million and $2.5 billion
or a combination of these criteria.

Boards of Management with a critical economic or social impact and/or a very high degree of operational

independence from Government and/or requiring the highest level of managerial or professional expertise. $80,001 to $50,001 to
Entities at this level will have an industry or regional impact or state-wide impact associated with the oversight of $130,000 per $80,000 per
multiple stakeholder interest and/or major segments of the community or the state’s economy or budget outcome. annum annum
Risk management would be of a high order and consequence of error have a near term critical impact on the state’s

economic welfare.

Entities will have primary accountability with respect to strategy and may have shared accountability with respect to
staff, budget and/or revenue management

Ba Chairperson Member

Boards of management overseeing revenue of $400 million to $1 billion or assets of between $800 million and $2
billion, financial assets/investments between $2.5 billion and $10 billion and expenditure of between $350 and
$850 million or a combination of these criteria.

Advisory boards providing key strategic advice to Government on issues of the highest importance to the state
working with multiple stakeholders.

Some entities classified at level 4 will have a significant degree of influence over the entity’s strategy and its $60,001 to $35,001 to
implementation, though will often have diminished accountability for the selection and choice of staff of the entity, $80,000 $50,000 per
budget approval and its revenue management or shared accountability in this regard through the authority of a per annum annum

Director-General of a coordinating Government Department.

Entities at this level will be engaged in key regional or industry sectors or have a key though not strategic impact on
the state’s budget though a critical impact in selected sectors, regions or focused communities of importance to the
Government, requiring informal but highly focused management of a diversity of stakeholders, where the level of
risk is not inconsequential, though capable of recovery within a two year period.

B3 Chairperson Member

Boards of Management overseeing revenue of $150 to $400 million or total assets between $300 million and $800
million, financial assets/investments between $600 million and $2.5 billion and expenditure between $130 million
and $350 million or a combination of these criteria.

Advisory boards providing advice to Government on issues of significant importance to the state as a whole or of the $35,001 to $20,001 to
highest importance to a key region or industry of the state working with multiple and often aligned stakeholders. $60,000 per $35,000 per

Entities at this level will have shared accountability with a coordinating Government Department or Agency for the annum annum

determination of the entity’s strategy and its implementation, may be dependent upon Government for a proportion
of their funding and may have shared accountability in relation to resourcing, performance assessment and
recruitment of the CEO and key staff.

B2 Chairperson Member

Boards of management overseeing revenue of between $40 and $150 million or total assets between $80 and $300
million, financial assets/investments between $150 million and $600 million and expenditure of between $35 and
$130 million or a combination of these criteria.

Boards of management not meeting the financial criteria for level 2 but subject to levels of risk, autonomy from
Government and/or operating complexity reflective of entities above.

Boards with a medium-level economic or social impact, some operational independence from Government, a

regional or sector focus and/or requiring a moderate level of managerial or professional expertise. $12,501 to $35,000 $ jg ’gglotser
Advisory boards providing advice to Government on issues of importance to the state as a region or industry of the per annum annum

state working with a single stakeholder.

Entities at this level will have shared accountability with a coordinating Government Department or Agency for the
determination of the entity’s strategy and its implementation, will be dependent upon Government for either all or a
significant proportion of their funding and may have shared accountability in relation to resourcing, performance
assessment and recruitment of the CEO and key staff and limited authority, if any, to determine remuneration levels
or appointment terms and conditions of the CEO and key staff.

B1 Chairperson Member
Boards of Management overseeing revenue of less than $40 million or total assets below $80 million or financial

assets/investments below $150 million or expenditure of less than $35 million.

Advisory Boards providing advice to Government on issues impacting a segment of the state's economy or social

policy Up to $12,500 per annum or daily

Boards at level 1 will have a moderate economic or social impact and/or moderate operational independence from annum or daily sitting fee of
Government, though generally require a level of managerial or professional expertise. sitting fee of $350 $220.

Up to $7,500 per

The influence of a coordinating Government Department or Agency will be such that a reasonable proportion of the
work of the Board will be advisory and accountability will be shared under the review of single and/or related
stakeholder.
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Appendix 6-ii Sample covering letter for Group B — Boards of Governance:
Secondary Entities

Ms Kathrina Lo

Public Service Commissioner
Public Service Commission
Level 4

255 George Street

SYDNEY NSW 2000

Dear Public Service Commissioner

I am writing in respect of the classification and remuneration for the [EntityName], which is covered
by the Classification and Remuneration Framework for NSW Government Boards and
Committees.

[Insert brief contextual information]

I consider that the (EntityName) should be classified in Group B, Level [B5, B4, B3, B2, B1] [-i,
ii,iii,iv,v] with the following remuneration:

Chair: [$amount] [per annum or per day]
Member: [$amount] [per annum or per day]
I now seek your formal recommendation for the classification and remuneration. The required
Classification & Remuneration Recommendation Request form and supporting information is

enclosed.

Please contact [Firstname] [Lastname], [Title], [Agency)] on [Phone] or [Email] if you require
further information.

Yours sincerely

[Name]
Minister
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7 Group C: Advisory Boards, Councils and Committees

7.1 Classification and Remuneration Recommendation Request —
Group C

The Classification and Remuneration Recommendation Request — Group C is shown below.
The downloadable version in Microsoft Word is available on the PSC website at NSW Boards and

Committees. Agencies have the option to enter information electronically using the text fields or
complete a hardcopy of the form.

3 Public Pr— - -
‘wk Service Classification and Remuneration Recommendalion Reguest
NSW | Commission Y
Section 1 Entity Details
#. Enlily name b. Portfolio
lpsert here Insert here
e. Method of Tstablishment
[ Rill: Narne: is: Tnsert here
[ Legistation: Act end/or Regolazion name is: Insert here , section numberis] Insert here
[ Cabinet approval Lnsert the seference number and date
A. Deseriplinn
Attach informntion desecibing the entity's charscteristios in tecus uf it m Public e T TR —
4 5 S | sarvice Classification and Remuneration Recommendation Request
« aceountabiltty « qualification for appotstment NSW | commission Group €
. foeus o Lime comumilment ol members
« u!"“"l T fies ratiug . Section2  Proposed Level and Remuneration
Use the informution ut 1d, Select one option per ow.
Focus a. Proposed level
Select only one level, and select one or mare of its eriteria that best apply.
o | 4 Osiate = 3 Owlen =~ 2 Owegnal = 1 Dl |"“""“ | O LevelC6:  Theoriteria thatbestapplyave: [1C6-L  CC6-ii
Quulification for sppointment O LevelC5:  Theeriteria thai best applyave: (105 D€t [ Cseii
wgna | O Cridont - u. [l stgnitionc 5 g Besro |h,_..,, | O LevelCq:  Theeriteria that best apply ave:  (JC4-i D Cali O Carlii [ Caeiv
3 - (O LevelCa:  Thecriteria that bestapply ave: (1C34 D Cgit Ocziv Oezv O
Time commitment of members
o Cat i est apply v e: ~ v
i | e N T ; D | | O LevelCa:  Th ia that best apply are; €2+ D ezl Dz
O LevelCi:  Theeriteria that bestapply ave: [JC Do Qe Dody Doy
b. i for the d level
Insert comments to support the proposed level selected at 2a,
Start here

€ Proposed remuneration
Select one aption only and insert the $ amount if applicable.

[0 Annual fee-within the range:  Chair;  $Inserthere perannum — Member:  $Insert here per annum

Annual fee-below the range Chair:  $Insert here per annum Member:  SlInsert here per annum
' O st

[ Unpaid: No fees applicable

lard daily sitting fee Chair:  $Insert here per day Member:  SInsert here per day

Section3  Authorisation and Contact Details

Name Position

Insert here Insert here

Agency Phone Email
Insert here Insert here

Signature Date
Insert here Insert here

Send the completed request with the supporting information to:

boardrem
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Examples of entities in Group C

This group covers Ministerial Councils, Ministerial Boards of Advice and Management Advisory Entities.

Some of the entities in Group C include:

7-3

Geographical Names Board of NSW
Fisheries Scientific Committee

Regional Development Australia Illawarra
Ministerial Advisory Group on Literacy and
Numeracy

National Parks and Wildlife Advisory Council

TAFE Commission Board

Biofuels Expert Panel

NSW Innovation and Productivity Council
State Emergency Management Committee
Fair Trading Advisory Council

Board of Infrastructure NSW

Seeking a recommendation from the Public Service Commissioner

The Classification & Remuneration Recommendation Request- Group C must be completed and
forwarded to the PSC. The explanatory information and examples in sections 7.4 and 7.5 should be
read before completing the request form.

7.4 Explanatory information about the request form

7.4.1

Section 1 — Entity Details

e. Characteristics rating
Use the information at 1d. Select one option per row.

Focus

Section 1e —
Characteristics Rating

[ 4 Osue - 3 Dodury - o ORegional = 1. Jiocal | towes This section requires
S . information about the
Qualification for appointment . .
) — _ entity’s focus, expertise
| Ilighest 3. |:| Critical = 2. |:| Significant = 1. |:| Moderate | Lowest . A
and time commitment of
Time commitment of members
members. Further
| Highest 3. [ High -+ 2. [] Moderate -+ 1. [ row Lowest . .
information about each
row in this section is
provided below.
Focus
Focus ‘ ., X X
Highrat 4 [ state - 3. [ Industry - 2. [] Regional - 1. [Ovrocal | Turwit An entlty s focus indicates

‘ its principal sphere of

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

influence or interest.
This can be either at a
local or community level,
for a geographic region,
specific industry or
state-wide.
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Qualification for appointment

2. [] Significant = 1. [ Moderate

Lowest |

| Highest a. [ Critical -

Critical
A critical rating applies when:

o the expected expertise is of the highest professional, technical or
management level

o the expected expertise is acquired from long professional, technical or
management experience in dealing with complex issues

e the consequence of error in dealing with complex issues is serious,
particularly in relation to its impact on the State’s economy, its citizens or
the Government’s reputation.

Significant
A significant rating applies when:

¢ the expected expertise is gained over many years through dealing with
complex policy, economic, industry or demographic issues

o the expected expertise is acquired following tertiary training or university
degree equivalence in a profession (including medicine and law), in science,
engineering, education, a technical or social sciences area.

Moderate
A moderate rating applies when:

e the expected expertise arises from an individual’s maturity, broad
experience in an employment or industry sector, or wide community
engagement where knowledge has been acquired, primarily through life
experience.

Time commitment of members

Highest 3. DHIgh - a. DMudcratc = 1. Dlnw Lowest |

High

A high rating applies when the time commitment of members is greater than
3 days per month.

Moderate

A moderate rating applies when the time commitment of members is less than
1 — 3 days per month.

Low

Alow rating applies when the time commitment of members is less than 1 day per
month.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Qualification for
appointment

The expertise required of
members will vary
depending on the
governance objectives of
the entity. There are three
broad strands of expertise
— Critical, Significant and
Moderate.

The ratings definitions are
to the left.

Time commitment of
members

The length of time
members are required to
commit to board and
committee work can vary
from less than one day
per month to more than
eight days per month.
The relative time demand
on members is useful in
determining the
appropriateness of paying
the daily rate versus the
annual rate. If the time
demand is low it may be
more appropriate to pay
the daily rate.

The rating definitions are
to the left.
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7.4.2 Section 2 — Proposed level and remuneration

Section 2 — Proposed Level and Remuneration requires application of the Framework criteria using
the ratings entered in Section 1 Entity Details, to propose a classification level and remuneration

level for the entity.

In applying the Framework criteria you should have regard to the characteristics listed on the form

together with the entity’s function and nature.

The criteria selected should be indicated on the form and the reasons for that choice outlined in the
space provided. The corresponding level of the selected criteria is the proposed level entered on

the form.

The Framework will specify a remuneration range for the proposed level and the proposed
remuneration indicated on the form must be within the range for the proposed level, below that

range, or no fees.

7.5 Example request form entries for Group C

e. Characteristics rating
Use the information at 1d. Select one option per row.

Focus

Highest 4. Eﬁtatc i 3. Dlndustr_v - 2. Dchinnal = 1. Dlnml Lowest

Qualification for appointment

I Highest ‘ 3. [:l Critical - P D Significant - 1. [X] Moderate Lowest
Time commitment of members
| Highest ‘ 3. [] High - 2. [£] Moderate - 1. [JLow Lowest

C3-i Committees which offer independent expert advice to the Minister(s) or
Government Agency on specific issues of sectoral significance to the State.

C3-ii Committees which offer strategic or operational scientific, technical or
commercial advice in a segment of government activity or industry sector.

C3-iii Committees which advise Government on a key sectoral issue potentially
impacting on the State’s economy, the efficient delivery of services or the
community’s safety or in areas of social policy or economic welfare.

C3-iv Committees established to provide advice to Government in an area of
social welfare, health, education, employment, transport, industry or
infrastructure policy.

C3-v Committees which have significant engagement with a NSW regional
community or key industry sector or trade/export market.

Step 1

The ratings entered in
Section 1e —
Characteristics Rating
can be used to establish
the level.

Here is an example of the
ratings entered in this
section for a sample entity
(highlighted yellow).

Step 2

Go to the Framework and
review the criteria for
Group C.

The ratings at Step 3 for
Qualification for

C3-vi Committees which have significant engagement with key stakeholders on a
State-wide and often national basis in a strategic segment of government activity
or industry sector.

Remember, the criteria in each level are of equal importance and one, several or all of
the criteria within a level can be used to allocate an entity.
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a. Proposedlevel S
Select only one level, and select one or more of its criteria that best apply. tep 3

[ Level C6: The eriteria that best apply are: [ C6-i [ c6-ii .
: The next step is to

enter the proposed level
and remuneration at
Section 2 - Proposed Level
and Remuneration. This

section has the following

b. Supporting comments for the proposed level sub sections:
Insert comments to support the proposed level selected at 2a.

The (Entity Name) is the official advisory body to the State Government in a key area of social welfare. Section 2 (a) _
The (Entity Name) also provides advice to the Commonwealth on the effect of national policy at a State

level and also consults and cooperates with the national social body and other similar bodies. These Proposed level
characteristics best fit with criteria C3-iv and C3-vi.

[] Level C5: The criteria that best apply are: [ C5-i [] Cs-ii [ Cs-iii
] Level C4: The criteria that best apply are: [ C4-i [ Cq-ii JCg-iii [JCg-iv
[ Level C3: The criteria that best apply are: [ C3-i Ocs-ii  [Ocg-iii  KC3-iv [JC3-v [ C3-vi

] Level C2: The eriteria that best apply are: [ C2-i [ C2-ii Ocez-ii [ Ce-iv

[] Level C1: The criteria that best apply are: [ C1-i [] C1-ii [] Ca-iii O C1-iv [J Ci-v

This section has a
checkbox for each level
and its criteria. A box is
checked for the level to be
proposed and for the
corresponding criteria that
apply to the entity.

c. Proposed remuneration
Select one option only and insert the $ amount if applicable.

Section 2 (b) -
Supporting comments
for the proposed level

Annual fee-within the range:  Chair:  $25,000 per annum Member:  $10,000 per annum

Annual fee-below the range Chair:  $Insert here per annum Member:  $Insert here per annum

Standard daily sitting fee Chair:  $Insert here per day Member:  $Insert here per day

ooox

Unpaid: No fees applicable This section has a free text

field to enter comments
that demonstrate why the
proposed level is
appropriate.

Section ¢ — Proposed remuneration
This section has a checkbox for the available types of remuneration.

Three of the options include a free text field to enter monetary amounts.
The monetary amounts must not exceed the maximum of the range
specified for that level in the Framework. For Level C3 the specified
remuneration range is:

Chair: $25,000 to $50,000 per annum
Member: $10,000 to $25,000 per annum

The selections entered in this section for the sample entity are above
(highlighted blue).
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Appendix 7-i Framework details for Group C — Advisory Boards, Councils
and Committees

Group C — Advisory Boards, Councils and Committees

Group Criteria: Ministerial Councils, Ministerial Boards of Advice and Management Advisory Entities

Criteria for Inclusion in this Level Remuneration Range

Cé6

Committees which advise the Premier, Minister(s) or central Government agencies on core strategies having regard
to the State’s key industry, economic or social policies and financial initiatives having a direct impact on the State's $70,001 to $35,000 to
financial standing as well as national and international reputation. $80,000 $45,000

Chairperson Member

Committees which provide advice to the Premier, Minister(s) or Government which is multi-dimensional in character per annum per annum
with a long term impact on the State’s growth opportunities and in attracting investment partners
Cs

Committees which advise Minister(s) or Government on strategies having regard to key policies and financial
initiatives including the downstream consequences on the State's standing and funding.

Chairperson Member

$60,001 to $30,000 to
$70,000 $40,000
per annum per annum

Committees which provide advice to the Minister(s) or Government Agency which is multi-dimensional in character
in relation to communities with a long term impact on the Government's reputation

Committees which provide advice to Minister(s) or Government Agencies which is multi-dimensional in character
with a long term impact on the State's capacity to meet its key portfolio needs.

Ca

Committees which advise Government on matters influencing more than 10% of the State’s population, its economy
or Government expenditures.

Chairperson Member

Committees which have significant engagement with an influential community group or industry of importance to the

state with national implications including Commonwealth funding. $50,001 to $25,001 to
Committees which have a strategic engagement with multiple stakeholders on a State-wide and often national basis in $60,000 $35,000
a core segment of government activity or industry with a significant impact on the State’s economy and reputation. per annum per annum

Committees which offer strategic or operational, scientific, technical, legal or commercial advice in a key segment of
government policy at the highest level. Members require significant expertise in relevant disciplines which may
include law, international commerce, finance, science, technology and/or government policy.

C3

Committees which offer independent expert advice to the Minister(s) or Government Agency on specific issues of
sectoral significance to the State.

Chairperson Member

Committees which offer strategic or operational scientific, technical or commercial advice in a segment of
government activity or industry sector.

Committees which advise Government on a key sectoral issue potentially impacting on the State’s economy, the

efficient delivery of services or the community’s safety or in areas of social policy or economic welfare. $;5’000 to $;;0’000 to
0,000 25,000
Committees established to provide advice to Government in an area of social welfare, health, education, employment, per5 annum per gnnum

transport, industry or infrastructure policy.

Committees which have significant engagement with a NSW regional community or key industry sector or
trade/export market.

Committees which have significant engagement with key stakeholders on a State-wide and often national basis in a
strategic segment of government activity or industry sector.

C2
Committees which provide policy and/or operational advice to a Minister or Agency Chief Executive in important

matters which impact on the wellbeing of a community or industry sector which have a moderate impact on

Government resources or policy development

Committees which support a Minister or Agency in monitoring or reviewing a regional Government service or advise

on the adequacy of statutory provisions which impact on a region’s welfare. Up to $10,000 Up to $5,000

Committees which support a Minister or Agency in monitoring or reviewing a Government asset, community service per annum per annum
or advise on the adequacy of the application of an important portfolio policy.

Chairperson Member

Committees which provide advice on key Government services or regulations affecting a significant region or
important sector of the State, including but not limited to health, education, employment, transport, infrastructure or
a strategic Government engagement in a regional economy or industry sector.

C1

Committees which have been established for the purpose of consultation, advice or liaison with local communities in
relation to social, economic, environmental or industry issues and/or the deployment of community resources or
assets at a local level.

Chairperson Member

Committees which provide advice at local or community level on the application of regulations, including
Government support for the benefit of a local community

Committees which provide policy and/or operational advice of a limited focus within a Minister’s portfolio or $350 $220
Agency’s operations relevant to a local community. (50% for halfday)  (50% for half day)
Committees which have been formed to provide general consultation, advisory or liaison at a local community level or

administer a small trust fund for the benefit of a local community. Members will often not require professional

expertise.

Daily sitting fee of ~ Daily sitting fee of

Committees which provide policy and/or operational advice to a Minister or Agency Chief Executive on matters which
impact on an industry sector which has a minor impact on Government resources or policy development
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Group C

Appendix 7-ii Sample covering letter for Group C — Advisory Boards,
Councils and Committees

Ms Kathrina Lo

Public Service Commissioner
Public Service Commission
Level 4

255 George Street

SYDNEY NSW 2000

Dear Public Service Commissioner

I am writing in respect of the classification and remuneration for the [EntityName], which is covered
by the Classification and Remuneration Framework for NSW Government Boards and
Committees.

[Insert brief contextual information]

I consider that the (EntityName) should be classified in Group C, Level [C6, C5, C4, C3, C2, C1] [-i,
ii,iii,iv,v,vi] with the following remuneration:

Chair: [$amount] [per annum or per day]
Member: [$amount] [per annum or per day]
I now seek your formal recommendation for the classification and remuneration. The required
Classification & Remuneration Recommendation Request form and supporting information is

enclosed.

Please contact [Firstname] [Lastname], [Title], [Agency)] on [Phone] or [Email] if you require
further information.

Yours sincerely

[Name]
Minister
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Group D

8 Group D - Tribunals, Regulators, Selective Authorities and

Quasi-Judicial Bodies

8.1
Group D

Classification and Remuneration Recommendation Request —

The Classification and Remuneration Recommendation Request — Group D is shown below.

The downloadable version in Microsoft Word is available on the PSC website at NSW Boards and
Committees. Agencies have the option to enter information electronically using the text fields or

complete a hardcopy of the form.

Az | Public

NSW Service_ . Classification and Remuneration Recommendation Request

i | COMMIssion Group D
Seclion 1 Enlily Details

a. Entity name b. I"ortfolic

Losert Lere Luserl here

e. Methad of estahlishnient

[ Bill: Name is. Insert here

[ Legislation: Act and/or Regnlation name is: Insert heve , section mumber(s) sert here

[ Cabinet spproval Insect the referance cumber snd date

. Pescription

Astach information describing the entity’s chavacteristics in terms of its:
»  power exercised .
. foous .

€. Churacteristics rating

st e fforamation al 1, Seloet o oplivg pur o,

Puwer exercised

qualification for appointment
lime commilizest of members

a [ iatecuinative 2 owvestigativey ’
L & adjudicative 5 Coppeatnie =3 i 1 [ Monitoving  Lrwest
Coweus
Uit | 4 Ostae = a0 Cmdwiy = 2 Ouegiomt = & Dioad ||.—-.:|

Qualification for appointment

Highert | 2. [ oritien - a. [ Siguificant -
Time ecommitment of memhers
Fighea | a [ High =+ . [] Moderste -

. [ Maderaln

[

iz | Public
Jow | Service Classification and Remuneration Recommendation Request
e | COMMission

Group D

Section 2 Proposed Level and Remuneration
a. Proposed level

Select only one level, and seleet one or more of its criteria that best apply,

(O Level D5:  he criteria that bestapplyare: (D54 (Ds-i O D5l Cbs-w  Obsv Obsvi Cldsvil
O Level D4t Thecriteria that bestapplyare: D4 (D4t O D4l O bgeiv O D4 O Dgvi

O Level D3: The criterta that bestapply ore: - D3 O D3-ii O Dadii O Da-iv

O Level Dai Thecriteria thatbestapplyare: [ID24 (Dsi [ODadi Cpav Opav ODawvi  ClDawvid
O Level Di: The criteria that bestapply are: [ Di-i D O Da-iii

b. Supporting comments for the proposed level

Insert comments to support the proposed level selected at 2a

Start here
€. Proposed remuneration

Select one option only and insert the $ amount if applicable.

[0 Annual fee-within the range:  Chair:  $Insert here perannum  Member:  SInsert here per annum
[0 Annual fee-below the range  Chair:  $Insert here perannum,  Member:  $Insert here per annum
[ standard daily sitting fee Chair:  $Insert here per day. Member:  SInsert here per day

Tegal Member

SlInsert here per day

[]  Unpaid: No fees applicable

Section 3 Authorisation and Contact Details

Name Position

Insert here Insert here

Agency Phone Email
Insert here Insert here

Signature Date

Insert here

Send the completed request with the supporting i

Insert here

nformation to:

boardremuneration@psc.nsw.gov.au

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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Section 8

Group D

8.2 Examples of entities in Group D

This group covers Tribunals, Independent Commissions, Quasi-Judicial Bodies or Authorities.

Examples of entities in Group D include:

¢ Civil and Administrative Tribunal of NSW

e Physiotherapy Council of NSW

e State Parole Authority

¢ Independent Pricing and Regulatory Tribunal

¢ Hunter and Central Coast Joint Regional Planning Panel
¢ Mental Health Review Tribunal

Where part time fees are determined by the Statutory and Other Offices Remuneration Tribunal, the

Framework does not apply.

8.3 Seeking a recommendation from the Public Service Commissioner

The Classification & Remuneration Recommendation Request- Group D must be completed and
forwarded to the PSC. The explanatory information and examples in sections 8.4 and 8.5 should be

read before completing the request form.
8.4 Explanatory information about the request form

8.4.1 Section 1 — Entity Details

e. Characteristics rating
Use the information at 1d. Scleet one option per row.

Power exercised

Highest | gx?&m@“ - 3. []appealable - * E"il:‘:““i"'ﬁ“" ~ 1 [] Monitoring | Lowest
Focus

Highest ‘ 4. []state -+ 3 [JIndusoy - 2. [] Regional -+ 1. []Loeal ‘ Lowest
Qualification for appointment

Highest 3. |:|Cri|i|.-al nd 2. DSixniﬁcnnt = 1. DModerite ‘ Lowest |
Time commilmenl of members

Highest 3. [ High - 2. [] Moderute = 1. [JLow ‘ Lowest |

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Section 1e —
Characteristics Rating

This section requires
information about the
entity’s power exercised,
focus, expertise and time
commitment of members.
Further information about
each row in this section is
provided below.
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Group D

| Power exercised

2. D Investigative/

review

4. I:’ Determinative
& adjudicative

Highest =+ 3 D.\ppzulnhle = - 1 D Monitoring | Lewest

Determinative and adjudicative

Powers are final and not appealable to higher body.
Appealable

Powers allow for appeal to a higher body.
Investigative and review

Powers influence aspects of Government policy.
Monitoring

Entities with monitoring powers provide advice on regulation or statutory
provisions but have limited scope or influence.

Focus

‘ Ilighest Je I:]Slale nd ER Dlnduslry - 2. I:]Rngmnal - 1. |:|l.ocal ‘Lowrﬂl

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Power exercised

This reflects the nature
and finality of the
entity’s power.

The rating definitions
are to the left.

Focus

An entity’s focus
indicates its principal
sphere of influence or
interest.

This can be either at a
local or community level,
for a geographic region,
specific industry or
state-wide.
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Qualification for appointment

Highest | 3. [ ] Critical - 2. [ ] Significant - 1. [ | Moderate |l-vwe-t |

Critical
A critical rating applies when:

e the expected expertise is of the highest professional, technical or
management level

e the expected expertise is acquired from long professional, technical or
management experience in dealing with complex issues

e the consequence of error in dealing with complex issues is serious,
particularly in relation to its impact on the State’s economy, its citizens or
the Government’s reputation.

Significant
A significant rating applies when:

¢ the expected expertise is gained over many years through dealing with
complex policy, economic, industry or demographic issues

e the expected expertise is acquired following tertiary training or university
degree equivalence in a profession (including medicine and law), in science,
engineering, education, a technical or social sciences area.

Moderate

A moderate rating applies when:

o the expected expertise arises from an individual’s maturity, broad
experience in an employment or industry sector, or wide community
engagement where knowledge has been acquired, primarily through life
experience.

Time commitment of members

Highust 3. DHigh - 2, |:]Mmlcratc -+ 1. [Low |1-mm'l |

High

A high rating applies when the time commitment of members is greater than
3 days per month.

Moderate

A moderate rating applies when the time commitment of members is less than 1
— 3 days per month.

Low

Alow rating applies when the time commitment of members is less than 1 day per
month.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Qualification for
appointment

The expertise required

of members will vary
depending on the
governance objectives of
the entity. There are three
broad strands of expertise —
Critical, Significant and
Moderate.

The ratings definitions
are to the left

Time commitment of
members

The length of time members
are required to commit to
board and committee work
can vary from less than one
day per month to more than
eight days per month.

The relative time demand on
members is useful in deter-
mining the appropriateness
of paying the daily rate
versus the annual rate.

If the time demand is low it
may be more appropriate to
pay the daily rate.

The rating definitions are to
the left.
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8.4.2 Section 2 — Proposed level and remuneration

Section 2 — Proposed Level and Remuneration requires application of the Framework criteria using
the ratings entered in Section 1 Entity Details, to propose a classification level and remuneration
level for the entity.

In applying the Framework criteria you should have regard to the characteristics listed on the form
together with the entity’s function and nature.

The criteria selected should be indicated on the form and the reasons for that choice outlined in the
space provided. The corresponding level of the selected criteria is the proposed level entered on
the form.

The Framework will specify a remuneration range for the proposed level and the proposed
remuneration indicated on the form must be within the range for the proposed level, below that
range, or no fees.

8.5 Example request form entries for Group D

e. Characteristics rating
Use the information at 1d. Select one option per row. Step 1
Power exercised
= - = The ratings entered
4 Determinati 3. Appealable 2. Investigative, : .
o & adjﬁxsgglt?vae e o T ¢ 1. [ Monitoring  Lovest Section 1e —
Characteristics Rating
Focus
can be used to determine
| Highest [ 4. [ state . 3. Industry 2. [JRegional ¢ 1. [[iocal | Lowest
the level.
Qualification for appointment
| Highest [ 3. [ Critical = 2. () Significant = . []Moderate l Lowsst ‘ Here is an example of the
INme commitment of members ratings entered in this
I Highest 3. High 2. D Moderate ¥ 1 D Low I Lowest SeCtlon for a Sample
entity (highlighted

yellow).

D2-ii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies
which regulate sectors of the health profession or other standards of importance

Step 2

in the community, address complaints regarding the conduct of a professional or
practice but to a lesser extent than bodies included in level 3.

D2-iii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which
set educational and other standards for the registration of persons (other than
medical practitioners) to practice in the health and community services sector.

D2-iv Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies
which conduct examinations and issue or impose conditions on the practice of a
particular occupation.

D2-v Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies
which exercise regulatory powers which influence key aspects of an industry’s
operations or conduct.

D2-vi Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies
which investigative and review powers with influence on a specific aspect of
Government policy or a particular industry.

D2-vii Boards of statutory authorities with governing or regulatory functions
which have a state-wide impact but with a limited focus.

Go the Framework and
review the criteria for
Group D.

The ratings at Step 1 for
Power exercised and
Focus best fit D2-ii
(highlighted green).

Remember, the criteria in each level are of equal importance and one, several or all

of the criteria within a level can be used to allocate an entity.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES
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a. Proposed level Step 3

Select only one level, and select one or more of its criteria that best apply.

[JLevel D3: Thecriteria that bestapplyare:  [1D5-i [ Ds<ii  [JDs-iii  [IDsiv [1Dsv [IDzvi []Ds-vii The next step is to

() Level D4: Theeriteria that bestapplyare: [1D4-i [1Dgii [IDg-ii [IDgiv [IDgv [JDg-vi enter the proposed level
] Level D3: Thecriteria thatbestapplyare: [1D3+ [ID34i [IDg<ii [ Ds-iv and remuneration at

The eoliecia thin bkt orply . ) Dz-i—- ODz2iii [OD2iv [OD2v CID2vi [ D2-vii Section 2 - Proposed
O Level Di: Thecririathatbowapplyare: D14 ODrii DDl Level and Remuneration.
This section has the

following sub sections:

b. Supporting comments for the proposed level
Insert comments to support the proposed level selected at 2a.

Section 2 (a) -
Proposed level

This section has a
checkbox for each level
and its criteria. A box is
checked for the level to be
proposed and for the
corresponding criteria

¢. Proposed remuneration that apply to the entity.
Select one option only and insert the $ amount if applicable.

Section 2 (b) -

1 Annual fee-below the range Chair:  $Insert here perannum. Member:  $Insert here per annum Supporting comments

] | Snnduddatyamingies. || Chale: | §lnserthere perday, || Memiber: | $insert have pexdiay for the proposed level
Legal Member:  $lnsert here per day This section has a free

[} Unpaid: No fees applicable text field to enter

comments that
demonstrate why the
proposed level is
appropriate.

Section ¢ — Proposed remuneration
This section has a checkbox for the available types of remuneration.

Three of the options include a free text field to enter monetary amounts.
The monetary amounts must not exceed the maximum of the range
specified for that level in the Framework. For Level D2 the specified
remuneration range is:

Chair: Up to $20,000 per annum or Daily fee up to acting
judicial rates for legal Members or up to $1,000 for other
Members.

Member: Up to 10,001 per annum or Daily fee up to acting
judicial rates for legal Members or up to $500 for other
Members

The selections entered in this section for the sample entity are above
(highlighted blue).
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Selective Authorities and Quasi-Judicial Bodies

Level

D5-i

Level

D2-i

Group D — Tribunals, Regulators, Selective Authorities and Quasi-Judicial Bodies

Tribunal, Independent Commission, Quasi-Judicial Body or Authority

Criteria for inclusion in each Level

D5

Ds-i Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise determinative and
adjudicative powers.

Ds5-ii Boards, Commissions, Tribunals Regulators or Quasi-Judicial bodies which exercise regulatory, investigative, or
review powers with substantial influence on whole of Government policy.

Ds-iii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which conduct legally based appeal or
dispute resolution activities.

Ds5-iv Boards, Commissions, Tribunals Regulators or Quasi-Judicial bodies which exercise investigative, review or
decision-making powers exercised by a tribunal or legally constituted body.

Ds-v Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise regulatory powers with
substantial influence across a number of industries influencing both the community, government policy and
investment decisions.

Ds5-vi Boards with critical governance or regulatory functions determined by the Premier and Cabinet to warrant
classification at this level.

Ds-vii Boards of statutory authorities exercising critical governance or regulatory functions at such a level that the
Premier or Cabinet considers the entity’s function to represent the highest level of activity under Government
stewardship.

D4

D4-i Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which regulate health or other standards
of fundamental importance in protecting the community.

D4-ii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which manage, or provide advice on the
regulation of core aspects of key resources essential to the continued welfare and/or prosperity of the state.

D4-iii Boards, Commissions, Tribunals, Regulators or Ouasi-Judicial bodies which exercise quasi-judicial powers:

- in an appellate jurisdiction; or

- in the resolution of disputes between private parties.; or

- involving the review of decisions of another body

D4-iv Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise regulatory, investigative
or review powers which influence aspects of Government policy.

D4-v Boards of statutory authorities with governing or regulatory functions which have a state-wide impact and a
broad focus.

D4-vi Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise regulatory powers with
substantial influence on a particular industry.

D3

D3-i Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise primary regulatory powers
on a particular industry.

D3-ii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which oversight non-legal appeal or
dispute resolution activities.

D3-iii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which regulate standards of fundamental
importance in protecting the community or provide advice on the regulation of a key resource essential to the
continued prosperity of a core state activity or operation.

D3-iv Boards of statutory authorities with governing or regulatory functions which have a state-wide impact and a
broad focus.

D2

D2-i Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which monitor and review the operations
of government policy or support, or advise on the adequacy of the statutory provisions which govern their conduct.
Dz2-ii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which regulate sectors of the health
profession or other standards of importance in the community, address complaints regarding the conduect of a
professional or practice but to a lesser extent than bodies included in level 3.

D2-iii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which set educational and other
standards for the registration of persons (other than medical practitioners) to practice in the health and community
services sector.

D2-iv Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which conduct examinations and issue or
impose conditions on the practice of a particular occupation.

D2-v Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which exercise regulatory powers which
influence key aspects of an industry’s operations or conduct.

D2-vi Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which investigative and review powers
with influence on a specific aspect of Government policy or a particular industry.

D2-vii Boards of statutory authorities with governing or regulatory functions which have a state-wide impact but with
a limited focus.

D1

D1-i Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which provide management advice or
direction for singular activities aligned to the provision of essential public services.

D1-ii Boards, Commissions, Tribunals, Regulators or Quasi-Judicial bodies which regulate sectors of the health
profession or other standards of importance in the community, address complaints regarding the conduct of a
professional or practice but to a lesser extent than bodies included in level 3.

Di-iii Boards, Tribunals Regulators, or Quasi-Judicial bodies which exercise regulatory powers with influence closely
defined workplace activities.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Framework details for Group D — Tribunals, Regulators,

Remuneration Range
Chairperson Member
Annual fee of up to
$25,000
Annual fees
determined by or
SOORT or
Premier Daily fee up to
acting judicial rates
I for
Daily sittingfee  ogal /professional
up $2,000 Members orup to
$1,000 for other
Members
Chairperson Member
$20,001 to
$30,001 to $50,000 per
$70,000 per anaum
annum
or
or Daily fee up to
< acting judical rates
Daily fee of upto  g51100a) Members
$1,700 orupto $1,000 for
other Members
Chairperson Member
$20,001 to Up to $20,000 per
$60,000 per annum
annum
or
or
Daily fee up to
Daily fee of upto  acting judicial rates
$1,700 for legal Members
or up to $1,000 per
for other Members
Chairperson Member

Up to $20,000
per annum

or

Daily fee up to
acting judicial
rates for legal
Members orup to
$1,000 for other
Members

Chairperson

Fees to be
determined

Up to $10,000 per
annum

or

Daily fee up to
acting judicial rates
forlegal Members
orup to $500 for
other Members

Member

Panel Members: up
to $600 per day
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Appendix 8-ii Sample covering letter for Group D — Tribunals, Regulators,
Selective Authorities and Quasi-Judicial Bodies

Ms Kathrina Lo

Public Service Commissioner
Public Service Commission
Level 4

255 George Street

SYDNEY NSW 2000

Dear Public Service Commissioner

I am writing in respect of the classification and remuneration for the [EntityName], which is covered
by the Classification and Remuneration Framework for NSW Government Boards and
Committees.

[Insert brief contextual information]

I consider that the (EntityName) should be classified in Group D, Level [D5, D4, D3, D2, D1] [-i,
ii,iii,iv,v,vi,vii] with the following remuneration:

Chair: [$amount] [per annum or per day]
Member: [$amount] [per annum or per day]
I now seek your formal recommendation for the classification and remuneration. The required
Classification & Remuneration Recommendation Request form and supporting information is

enclosed.

Please contact [Firstname] [Lastname], [Title], [Agency)] on [Phone] or [Email] if you require
further information.

Yours sincerely

[Name]
Minister
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9 Group E — Registration, Licensing and Accreditation Entities

9.1 Classification and Remuneration Recommendation Request —
Group E

The Classification and Remuneration Recommendation Request — Group E is shown below.
The downloadable version in Microsoft Word is available on the PSC website at NSW Boards and

Committees. Agencies have the option to enter information electronically using the text fields or
complete a hardcopy of the form.

)z | Public
Tewy | Service @ lbaeasifliczionm amndl 1ol oo skaliion e

NSW | €ommission G

i, Tty Weeizaiilss

a. Enlity name b. Portfolio

Insert here Insert here

c. Method of establishment

[] Bill: Name is: Tnsert here

[ Legislation: Act and/or Regulation name is: Ensert here , section number(s) Insert here
[ Cabinet approval Insert the reference number and date

den Bl | eudte,
R . ! . : NSW el

Atiach information decoribing the onlilys charaelerislic in leoms of is: oy | Commission

+ mk +  qualification for appointment

« foces +  time commitmen! of members

a. Proposed level
. - Select only one level, and select one or more of its criteria that best apply.

Use the information at 1d. Select one option per row. O Level E4: The eriteria that best apply are: ] E4-i OE4ii [0 Eq-ii

e O Level Eg The criteria that best apply are: O Ea-i OEaii OEaii

5 ] Registration. 4. [] Einmsing =0 - o] 2 1 [ Adviem O Level Ez2: The criteria that bestapply are:  ClE2-i  ClE2di OEaii ClEadv ClEzv
- D Level Ex:  Thecriteria that best apply are:  [JE1si [JEseii [ Eweiii

st
L © 3 Oreleay 2 [ Regional ¢4 kol ‘x—— b. fo

pp r the proposed level
Insert comments to support the proposed level selected at 2a.
Start here

2. [] Sieuifiam: . 4[] Moderae ‘__

g | 3 Omigh 2 [ Moderae ¢ e Ohow ‘ [—
c. Proposed remuneration
Select one option only and insert the $ amount if applicable.
[ Annual fee-within the range: ~ Chair: ~ $Insert here peranmum  Member:  $Insert here per annum
[0 Annualfee-below therange  Chair:  $lnsert here perannum  Member:  $lnsert hete per annum
[ Standard daily sitting fee Chair:  $Insert here per day Member:  $Insert here per day
O Unpaid: No fees applicable

1
Name Position
Insert here Insert here
Agency Phone Email
Insert here Insert here
Signature Date
Insert here Insert here
2
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9.2 Examples of entities in Group E

This group covers Independent Registration, Licensing, Regulatory, Accreditation and Advisory Bodies.
Some of the entities in Group E include:

¢ Mining Competence Board

e Dams Safety Committee

¢ Professional Standards Council

¢ Building Professionals Board

e Environment Protection Authority Board

e Combat Sports Authority of New South Wales

9.3 Seeking a recommendation from the Public Service Commissioner

The Classification & Remuneration Recommendation Request- Group E must be completed and
forwarded to the PSC. The explanatory information and examples in sections 9.4 and 9.5 should be
read before completing the request form.

9.4 Explanatory information about the request form

9.4.1 Section 1 — Entity Details

e. Characteristics rating Section 1e —

Use the information at 1d. Select one option per row.

| 5. D Registration 4. D Licensing 3. D Acereditation 2. |:| Standard Sctting . |:| Adviee |
Highest ‘ 4. [ state = 3- [ mdustry - 2. [] Regional = 1. [Jrocal | Lanwest |
Highest ‘ 3. D Criticul = 2, D Significant = 1. |:| Moderate Taswest
Highest ‘ 3. [ High —+ 2. [] Moderate — 1. Olow | Towest
Walle
5[] Regis a1 3 [ ] Acereditafion 2. [ | Standard Setfing 1 [] Advier |
Togaaus
‘Hﬂ-t|q.|:|h = 3 [ Industry — 2 [ ] Regiomal = 1 [ Lmeal |u—t‘

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Characteristics

This section requires
information about the
entity’s role, focus,
expertise and time
commitment of members.

Further information
about each row in this
section is provided below.

Role

This reflects the entity’s
primary purpose.

Focus

An entity’s focus

indicates its principal
sphere of influence or
interest. This can be
either at a local or
community level, for a
geographic region, specific
industry or state-wide.
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Im‘;_ljﬁilhl - =z [ | Sagmificant -

A critical rating applies when:

o the expected expertise is of the highest professional, technical or
management level

o the expected expertise is acquired from long professional, technical or
management experience in dealing with complex issues

e the consequence of error in dealing with complex issues is serious,
particularly in relation to its impact on the State’s economy, its citizens or
the Government’s reputation.

A significant rating applies when:

¢ the expected expertise is gained over many years through dealing with
complex policy, economic, industry or demographic issues

o the expected expertise is acquired following tertiary training or university
degree equivalence in a profession (including medicine and law), in
science, engineering, education, a technical or social sciences area.

A moderate rating applies when:

o the expected expertise arises from an individual’s maturity, broad
experience in an employment or industry sector, or wide community
engagement where knowledge has been acquired, primarily through life
experience.

“Witromes e ez aff miemnleres

‘ﬂﬂ-t|;|:lmdt

2z [ | Moderate . L [Jlow

A high rating applies when the time commitment of members is greater than
3 days per month.

A moderate rating applies when the time commitment of members is less than 1
— 3 days per month.

Alow rating applies when the time commitment of members is less than 1 day
per month.

CLASSIFICATION AND REMUNERATION FRAMEWORK FOR NSW GOVERNMENT BOARDS AND COMMITTEES

Qualification for
appointment

The expertise required of
members will vary
depending on the
governance objectives of
the entity. There are
three broad strands of
expertise — Critical,
Significant and Moderate.

The ratings definitions
are to the left.

Time commitment of
members

The length of time
members are required to
commit to board and
committee work can vary
from less than one day
per month to more than
eight days per month.
The relative time demand
on members is useful in
determining the
appropriateness of paying
the daily rate versus the
annual rate. If the time
demand is low it may be
more appropriate to pay
the daily rate.

The rating definitions are
to the left.
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9.4.2 Section 2 — Proposed level and remuneration

Section 2 — Proposed Level and Remuneration requires application of the Framework criteria using
the ratings entered in Section 1 Entity Details, to propose a classification level and remuneration
level for the entity.

In applying the Framework criteria you should have regard to the characteristics listed on the form
together with the entity’s function and nature.

The criteria selected should be indicated on the form and the reasons for that choice outlined in the
space provided. The corresponding level of the selected criteria is the proposed level entered on
the form.

The Framework will specify a remuneration range for the proposed level and the proposed
remuneration indicated on the form must be within the range for the proposed level, below that
range, or no fees.

9.5 Example request form entries for Group E

e. Characteristics rating
Use the information at 1d. Select one option per row.

Bole

The ratings entered
| 5. ] Registration 4. [ ] Licensing 3. [ Accreditation z. [| Standard Setting 1. [] Advice |

Section 1e —
Eeon Characteristics Rating
| = ‘ 2 e R e e | Lot | can be used to determine
Ewanlificezniiicom. Tionr angapasinn. e the level.
|IIH-=t ‘ 3. [ Crifical - 2. [ Significant - 1. [] Moderate |I-m-=t| .
Here is an example of
i e ent ol e the ratings entered in
[ [ s Omer - > [ Moderate © v Ow [ | this section for a sample
entity
(highlighted yellow).
E4-i Boards and Committees which set educational and other standards for the
registration of professional practitioners and deal with serious complaints
concerning unprofessional conduct. Go to the Framework and
review the criteria for
E4-ii Boards and Committees which exercise investigative or review powers Group E.

which influence aspects of Government policy with respect to registration,

licensing and accreditation. The ratings at Step 1 for

Role and Focus best fit
E4-iii Boards and Committees which exercise a key influence on Government or E4-iii (highlighted green).
industry registration or accreditation in a strategic area of government service
or economic activity.

Remember, the criteria in each level are of equal importance and one, several or all of
the criteria within a level can be used to allocate an entity.
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Section 9

Group E

a. Proposed level Step 3
Select only one level, and select one or more of its criteria that best apply.
The criteria that best apply are: [ E4-i O Eg-ii
[] Level E3: The criteria that best apply are: [ E3-i OEz-ii [ E3-iii
[] Level E2: The criteria that best apply are:  [J E2-i OE=2-ii [OE2-iii [OJE2-iv [JE2-v

[ Level E1: The criteria that best apply are: [ E1-i OE-i O Ew-ii

The next step is to

enter the proposed level
and remuneration at
Section 2 - Proposed
Level and Remuneration.

b. Supporting comments for the proposed level This section has the
Insert comments to support the proposed level selected at 2a. fOllOWil’lg sub sections:

Section 2 (a) -
Proposed level

This section has a
checkbox for each level
and its criteria. A box is
checked for the level to be
proposed and for the

; corresponding criteria
c. Proposed remuneration :
Select one option only and insert the $ amount if applicable. that apply to the entity.

[] Annual fee-below the range Chair:  $Insert here perannum  Member:  $Insert here per annum
[J Standard daily sitting fee Chair:  $Insert here per day Member:  $Insert here per day
[] Unpaid: No fees applicable

Section 2 (b) -
Supporting comments
for the proposed level

This section has a free
text field to enter
comments that
demonstrate why the
proposed level is
appropriate.

Section ¢ — Proposed remuneration
This section has a checkbox for the available types of remuneration.

Three of the options include a free text field to enter monetary amounts.
The monetary amounts must not exceed the maximum of the range
specified for that level in the Framework. For Level E4 the specified
remuneration range is:

Chair: $50,001 to $85,000 per annum
Member: $20,001 to $55,000 per annum

The selections entered in this section for the sample entity are above
(highlighted blue).
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Section 9

Group E

Appendix 9-i Framework details for Group E — Registration, Licensing and
Accreditation Entities

Group E — Registration, Licensing and Accreditation Entities
Independent Registration, Licensing, Accreditation, Regulatory and Advisory Bodies

Criteria for inclusion in each Level Remuneration Range

Eq

Chairperson Member

Boards and Committees which set educational and other standards for the registration of professional practitioners
and deal with serious complaints concerning unprofessional conduct.

Boards and Committees which exercise investigative or review powers which influence aspects of Government policy $50,001 to $20,001 to

with respect to registration, licensing and accreditation. $85,000 $55,000
. . . . . . X o per annum per annum
Boards and Committees which exercise a key influence on Government or industry registration or accreditation in a

strategic area of government service or economic activity.

E3

Boards and Committees which assume registration or licensing responsibilities for businesses, key industry trades or
technical services.

Boards and Committees which determine key industry registration, licensing and accreditation and deal with $§ 0(’)08; (:0 $;g€)08(1)(t)0
complaints concerning unprofessional conduct. 50, ’
per annum per annum

Chairperson Member

Boards and Committees which provide advice on a key resource essential to the continued prosperity of a core
government activity or operation.

E2

Chairperson Member

Boards and Committees which monitor and review the operations of government policy or support, or advice on the
adequacy of the statutory provisions which govern their conduct.

Boards and Committees which license persons or organisations providing services and/or commodities to the public.

Boards and Committees which register and/or accredit persons seeking to engage in professional practice or provide $10,001 to $5,001 to
commercial services, and dealing with complaints concerning the standards of the services provided. $20,000 $10,000
Boards and Committees which set educational and other standards for the registration of persons (other than medical per annum per annum

practitioners) to practice in the health and community services sector.

Boards and Committees which conduct examinations and issue or impose conditions on certificates to engage in the
practice of a particular occupation or recreational activity.

E1

Chairperson Member
Boards and Committees which provide registration, licensing and accreditation advice addressing non-core public Daily sitting fee of .
services. $350 Daily sitting free of
Boards and Committees which provide advice on regulation, accreditation or licensing for the benefit of a local (50% discount for % 5220 »
community, business or non strategic industry segment. half day) (50% discount for

half day)
or

Boards and Committees which exercise regulatory powers with influence on single operations or closely defined or
workplace activities. Annual fee of up Annu§$l 5fe(;eoc:)f up to

to $10,000
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Appendix 9-ii Sample covering letter for Group E — Registration, Licensing
and Accreditation Entities

Ms Kathrina Lo

Public Service Commissioner
Public Service Commission
Level 4

255 George Street

SYDNEY NSW 2000

Dear Public Service Commissioner

I am writing in respect of the classification and remuneration for the [EntityName], which is covered
by the Classification and Remuneration Framework for NSW Government Boards and
Committees.

[Insert brief contextual information]

I consider that the (EntityName) should be classified in Group E, Level [E4, E3, E2, E1] [-i, ii,iii,iv,v]
with the following remuneration:

Chair: [$amount] [per annum or per day]
Member: [$amount] [per annum or per day]
I now seek your formal recommendation for the classification and remuneration. The required
Classification & Remuneration Recommendation Request form and supporting information is

enclosed.

Please contact [Firstname] [Lastname], [Title], [Agency)] on [Phone] or [Email] if you require
further information.

Yours sincerely

[Name]
Minister
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