
Template for comparing PMES results for key drivers of burnout 
 

Record your PMES results below and use these insights to commence action planning to reduce 
burnout risk. Engage in conversations with employees and teams to gain firsthand insights into their 
experiences and perceptions. Identify opportunities for improvement and develop an action plan to 
address these. 

The Addressing Burnout Factsheet provides specific actions to address these key drivers of 
burnout. 

PMES Question Team Organisation Portfolio Sector 

I have the time to do my job 
well.     

I get the support to do my job 
well.     

There are effective resources 
in my organisation to support 
employee wellbeing. 

    

I feel burned out by my work.     

Overall Wellbeing topic score     

 

 

https://www.psc.nsw.gov.au/culture-and-inclusion/workplace-culture/burnout-in-the-workplace/understanding-burnout-in-the-nsw-public-sector

